
HSEQ 
NEWSLETTER 
PV DRILLING’s 

Dear all of employees of entire PV Drilling Corporation, 

In the third quarter of 2021, the global oil prices remained relatively high helped all of 4 PV 
Drilling’s Jack-Up rigs secure their jobs, land rig PV DRILLING 11 started working again in 
Algeria and semisubmersible TAD rig PV DRILLING V completed the process of integrating a 
new Drilling Equipment Set (DES) in Singapore to be ready moving to Brunei for the drilling 
campaign of Brunei Shell Petroleum Company Sdn Bhd (BSP) from the fourth quarter of 2021 
are delighted signs for the business activities of PV Drilling Corporation. In addition, during the 
time COVID-19 pandemic remained complicated worldwide including Vietnam, many PV 
Drilling’s subsidiaries made great efforts in providing services to customers under signed 
contracts or had many new contracts such as PVD Offshore (supply drilling manpower for 
geothermal drilling project and Hakuryu-11 rig in Japan), PVD Well Services (managed pressure  
drilling services for Idemitsu), PVD Logging (provision of tubing straddle packer), etc., 
contributing for achievement of the 2021 business plan of many PV Drilling’s subsidiaries.  

During the COVID-19 outbreak in Vietnam from June to September, many employees of 
subsidiaries of PV Drilling had to apply "3 on site" working mode or work long days on rigs. 
However, thanks to good preparation and application of many appropriate measures to ensure 
risk control and HSE management system at work, PV Drilling Corporation gained the target of 
zero-LTI in all kinds of business. In particular, on September 15, 2021, the Jack-Up rig PV 
DRILLING II achieved a new milestone of 12 consecutive years LTI-free operation (Zero LTI). 
This is a record of international stature, brought out a pride for entire PV Drilling Corporation as 
well as each of our employees. It can be said that, along with the development from business 
activities, PV Drilling continues to keep safety record in all kinds of business has helped 
maintaining the competitive advantages of PV Drilling in the global market. 

A near miss is an unplanned event that did not result in injury, illness, or damage – but had the 
potential to do so; in other words, a miss that was nonetheless very near. In case of a reporting 
culture where employees are encouraged to report these close calls is not available, many 
opportunities to prevent the incidents are lost. Near miss reporting can be viewed as a tool for 
engaging and empowering employees at different levels throughout the corporation. It helps to 
improve the communication channels and foster an open culture. In the HSE topic section of this 
newsletter, there is a brief introduction “How reporting near miss can prevent future incidents” 
with the aim of providing some useful information of this safety approach that may assist you on 
daily tasks and, with your safe performance, contribute to enhancing the positive safety culture 
at our Corporation.  

I would like to convey my best wishes to all members of PV Drilling Corporation. I wish you all 
good health, happiness and always accomplish your duties safely with high efficiency. 

Your sincerely,  
Vice President of PV Drilling 
Vu Van Minh  

Chief editor:  
Vice President Vu Van Minh 
Editors:  
HSEQ Division 
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PV  DRILLING II 

Following the success of the 
PV DRILLING I rig, as of 
midnight on 15th September, 
2021, the jack-up rig of PV 
DRILLING II conquered the 
milestone of 12 consecutive 
years of safe operation, with-
out Lost Time Incident (Zero 
LTI) recognized by the Inter-
national Association of Drill-
ing Contractors (IADC). This 
has been the second rig of PV 
Drilling’s fleet achieving such 
safety milestone of interna-
tional stature.  

During its 12 years of opera-
tion, PV DRILLING II has 
continuously operated safely 
and with high efficiency, cre-
ating a solid reputation in the 

drilling market in Vietnam 
and Southeast Asia. In order 
to maintain this 12 year con-
tinuous performance, it must 
be mentioned the tireless ef-
forts of a solid group from 
the Board of Directors of 
PVD Drilling Division to the 
rig employees, the strong 
support & commitment from 
the Board of Management of 
PV Drilling. Currently, PV 
DRILLING II is conducting 
the drilling campaign for 
Hoang Long JOC.  

CONGRATULATION TO PV DRILLING II 

FOR 12 YEARS OF SAFE OPERATION 

CONSECUTIVE YEARS OF 
SAFE OPERATION 

Zero LTI 

12 

1
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ISO 45001:2018. Specifically, the mainte-

nance of HSEQ Management System of the 

whole PV Drilling Corporation in the third 

quarter was implemented as follows: PVD 

DD organized weekly safety checks on the 

PV Drilling rigs to ensure compliance with 

the requirements of customers as well as 

PV Drilling. 

From 14th to 15th December 2021, the 
HSEQ Department conducted an online in-
ternal audit of PVD Offshore’ HSEQ man-
agement system. At the end of the 2-day 
audit, 2 opportunities for improvement, 9 
observations and no nonconformities were 
recorded. The audit report was then for-
warded to the PVD Offshore’ director to 
recommend corrective and improvement 
actions. The internal audit result showed 
that the PVD Offshore's HSEQ manage-
ment system was well maintained and met 
the requirements of the international stand-
ards ISO 9001, ISO 14001 and ISO 45001. 

Additionally, some PV Drilling’s subsidiar-
ies also executed internal audits to ensure 
the effectiveness of the HSEQ management 

  ACTIVITIES ON THE FLEET 

During the 3rd quarter of 2021, PV 
DRILLING I continued drilling for Vi-
etsovPetro after finishing the drilling con-
tract for Cuu Long JOC, PV DRILLING II 
continued drilling for Hoang Long JOC, 
PV DRILLING III continued drilling for 
JVPC, PV DRILLING VI continued drill-
ing for Thang Long JOC after finishing 
the drilling contract for ENI in Da Nang- 
Viet Nam, PV DRILLING V arrived Bru-
nei on October 22nd, 2021 and be ready 
for Shell’s drilling campaign, PV DRILL-
ING 11 started the drilling campaign for 
GBRS on August 14th, 2021.  

Periodically, the 3rd quarter health cam-
paign with the theme: “Tuberculosis” is 
widely deployed on all jack-up rigs of PV 
Drilling. The subject of this quarter is to 
raise health awareness for all workers 
about dangers and risks related to tubercu-
losis that may be encountered in the work-
ing process from which appropriate con-
trol measures & preventive actions can be 
taken, especially in this period of time 
when Covid-19 pandemic is progressing 
very complicatedly & unpredictably.  

The lungs are important in maintaining 
and supplying oxygen to the brain. To pro-
tect their lungs, employees must regularly 
wear masks while working at the office, 
on the street or when exposed to dusty en-
vironments or toxic chemicals.  Persons 
with symptoms or being suspected of hav-
ing tuberculosis must immediately go to 
hospital or clinic for medical examination. 
On the rig, employees must come to see 
the rig medic for advices and take appro-
priate protective measures, minimize con-
tact with colleagues. All personal items 
must be kept cleaned and not be shared 
with others. The personal wastes must be 
managed and destroyed like medical 
wastes.  

The re-outbreak of Covid-19 pandemic 
has caused many difficulties for PV Drill-
ing's production and business activities, 
especially in crew-change, how to both 
ensure the drilling progress as committed 

to clients as well as to guarantee the 
health and psychology of employees. Ac-
cordingly, PV Drilling cooperated with 
the contractors to come up with many so-
lutions to prevent and control the Covid-
19 pandemic according to the guidance of 
the Ministry of Health and the Local Gov-
ernments where the rigs are operating, 
such as proactively isolating rig-crews 
right after landing onshore, periodically 
conducting Covid-19 tests for employees 
before returning to the rig and vaccinating 
workers. Up to now, almost all of PV 
Drilling's employees have been vaccinat-
ed with 1st injection, and the Corporation 
is coordinating with Petro Vietnam to 
complete the 2nd dose as planned.   

PERIODICAL HSEQ ACTIVITIES 

The maintenance of PV Drilling's HSEQ 

management system in the third quarter of 

2021 was implemented in accordance 

with the evolution of the epidemic to en-

sure compliance with the requirements of 

ISO 9001: 2015, ISO 14001: 2015 and 

“Tuberculosis” Health Campaign 

Covid-19 test for PVD Offshore’s employees before 
returning to work 

Online internal audit at PVD HO conducted by HSEQ Division 

Spraying disinfection for equipment at Vietubes entry 
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system. Specifically, from 10th to 
24th September 2021, PVD Tech 
conducted an online internal audit of 
its HSEQ management system at 
HCM office and Vung Tau base. At 
the end of the audit, a total of 34 
findings was recorded, including 14 
opportunities for improvement, 20 
observations and no nonconformi-
ties. 

To ensure a stable service supply 
chain, on 08th September 2021, PVD 
Well Services held an online meeting 
to evaluate the preparation of bidding 
documents to provide CTRS services 
in Myanmar. In addition, the compa-
ny also regularly organizes online 
meetings to evaluate the production 
situation at the Vung Tau base. 

OHS & INDUSTRIAL HYGIENE 

PV Drilling continues to maintain 
occupational safety and health at its 
bases/facilities in order to create a 
Safe, Green, Clean and Beautiful 
working environment, contributing 
to raising the awareness of safety 
culture of workers. Specifically, at 
the end of each week, PVD Invest 
cleared bushes surrounding Vung 
Tau base and cleaned the working 
area to prevent diseases and epidem-
ic outbreaks as well as minimizing 
safety incidents during production 
activities. 

In order to protect the health of 
workers and the environment, PVD 
Baker Hughes implements and ap-
plies the No Tobacco Policy at work. 
Tobacco and tobacco-related prod-
ucts must not be used in the compa-
ny’s areas such as buildings, offices, 
warehouses, green spaces and path-
ways. People are also not allowed to 
smoke in company cars or garage 
areas. Those who wish to smoke 
must go outside the premises of the 
Company.  

 EMERGENCY RESPONSE 

In addition to the Fire Fighting and 
Fire Prevention drills held weekly on 
offshore rigs, the rig Management 
Board has also integrated Covid-19 
prevention drills with the aim of rais-
ing awareness as well as equipping 
employees with knowledge of pre-
vention of acute respiratory infections 
caused by Corona Virus (COVID-
19). The drill scripts are different, but 
they all focus on how to handle the 
situation when an epidemic arises on 
the rig. After each drill, the rigs held 
a meeting to learn from experience 
and come up with appropriate solu-
tions for each incident encountered in 
the response process. 

Onshore working units such as offic-
es, headquarters, mechanical work-
shops, production bases implemented 
measures to prevent and control the 
Covid-19 epidemic in accordance 
with the direction of the Ministry of 
Health and local authorities such as 
applying 3 on-site working mode, 1 
route with 2 destinations, activating 
remote working mode. 

Besides, PV Drilling continued to 
maintain strict control measures such 
as periodic medical declaration, tem-
perature measurement, compulsory 
wearing of masks during working 
time, frequent hand washing with 
soap or using disinfectant solution, 
applied to all employees as well as 
customers in order to detect people at 
high risk of infection early so that ap-
propriate control measures can be 
taken. 

In addition, at factories/production 
bases in Ba Ria - Vung Tau province, 
strictly controlling people and vehi-
cles delivering and receiving equip-
ment in and out of production work-
shops, arranging separate areas for 
disinfecting all vehicles before enter-
ing the workshop. 

The application of the above appro-

priate measures to prevent and con-
trol the Covid-19 epidemic has con-
tributed to minimize the risk of infec-
tion in the workplace.  

TRAINING 

Due to the impact of the Covid-19 
pandemic, most face-to-face training 
courses were suspended, causing 
many difficulties in improving 
knowledge for employees. In that 
difficult situation, the Corporation 
and its subsidiaries have found other 

Abandon-rig drill on PV DRILLING V 

Safety & experience learning meeting after the abandon-rig drill on PV DRILLING V 

HSEQ MS internal audit at PVD Tech 

Online internal audit at PVD Offshore 

conducted by HSEQ Division 

PVD Well Services’ online meeting to evaluate 

bids for providing CTRS service in Myanmar 

PVD Baker Hughes applied the No Smok-

ing Policy at all working areas 
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suitable training solutions to impart knowledge to 
employees such as online training and guidance. 
Specifically, in the last 2 weeks of September, 
the HSEQ Division conducted training on the use 
of PVD Card Management Application for mem-
ber units. 

Previously, on July 25, 2021 PVD Tech success-
fully organized an online internal training course 
to guide the internal assessment of HSEQ man-
agement system for 12 people who work as 
HSEQ coordinator in their departments.  

Similarly, in the third quarter of 2021, PVD Well 
Services also successfully conducted an online 
training course on "Developing a service quality 
assurance plan" for relevant personnel. 

For the marine works division, internal training is 
still maintained regularly, thanks to the closed 
working environment, less affected by the Covid-
19 epidemic, specifically in the third quarter of 
2021, PV DRILLING I trained 284 times, PV 
DRILLING II trained 148 times, PV DRILLING 
III trained 93 times, PV DRILLING V trained 
254 times, PV DRILLING VI trained 100 times.  

HSEQ Division training the PVD Card software for subsidiaries 

Operation activities at the Fabrication Workshop of PVD Tech - Vung Tau 

Online internal-audit training on HSEQ MS at PVD Tech 

Cleaning & disinfecting the accommodation of employees at PVD Tech - Vung Tau 



 6 
5 

A near miss is an unplanned event that did 
not result in injury, illness, or damage – but 
had the potential to do so; in other words, a 
miss that was nonetheless very near. A 
faulty process or management system in-
variably is the root cause for the increased 
risk that leads to the near miss and should 
be the focus of improvement. Many safety 
activities are reactive and not proactive, 
meaning that the losses occuring before 
any action to be taken to prevent a recur-
rence. Near miss incidents often precede 
loss producing events but may be over-
looked as there was no harm (no injury, 
damage or loss). Near misses and resulting 
inspections may help prevent an injury or 
even a fatality, but an investigation cannot 
take place if the near miss is not reported 

HOW REPORTING NEAR MISS CAN PREVENT FUTURE INCIDENTS 

WHAT IS A NEAR MISS? OPPORTUNITIES FOR PREVENTIVE ACTION 

The Heinrich’s accident pyramid (in Figure 2) estimates that: for every fatal workplace 
accident, 300 incidents did not cause any injuries. In other words, you are presented 
with 300 opportunities to stop that fatality from taking place. Companies are not ex-
pected to and may not be able to ideally capture all the 300 near miss events that oc-
curred, given the volume of reports to manage. Just turning in and acting on 10% of that 
volume, would present companies with 30 opportunities to take corrective or preventive 
action. 

Figure 2: Heinrich’s Accident pyramid 

accurately. 
In case of a reporting culture where em-
ployees are encouraged to report these 
close calls is not available, many opportu-
nities to prevent the incidents are lost. 
History has shown repeatedly that most 
loss producing events (incidents), both 
serious and catastrophic, were preceded 
by warnings or near miss incidents. 
Therefore, setting up a successful safety 
management program to ensure near 
misses are reported and investigated is an 
important step in reducing occurrences of 
serious incidents. Recognizing and report-
ing near miss incidents can significantly 
improve worker safety and enhance an 
organization’s safety culture.  

Figure 1: Near miss 

KEY POINTS 

 Incidents occur every

day at the workplace that

could result in a serious

injury or damage.

 A near miss program

may help prevent future

incidents.

 One problem that com-

panies face with near

miss programs is em-

ployees' fear of being

blamed after reporting a

near miss.

 Employers need to make

the process of reporting

a near miss as easy as

possible.
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There are five components in near miss reporting process: Identify – Report – Investigate – 
Intervene – Review. This is to make sure that everyone understands how to properly recog-
nise a near miss events, willingly share such information using report forms. The root causes 
and possible consequences of the reported near misses are investigated and evaluated. Ac-
tions must be implemented to temporarily mitigate then permanently elimate the danger. The 
last step is to review the whole process to analyze for trends and improvement actions, creat-
ing opportunities for training and continuous improvement. 

HOW REPORTING NEAR MISS CAN PREVENT FUTURE INCIDENTS 

NEAR MISS REPORTING PROCESS 

Figure 3: Five components in near miss reporting 

There is no need to set up a dedicated system for near miss reporting, but to achieve the 
same outcome by extending the reporting criteria to include near misses into safety manage-
ment system. On the other hand, it is more important to build a positive and proactive report-
ing culture. 

REPORTING CULTURE 

Near miss reporting can be viewed as a tool for engaging and empowering employees at dif-
ferent levels throughout the corporation. It helps to improve the communication channels 
and foster an open culture where everyone shares and contributes in a responsible manner 
toward the safety and health for themselves and also their fellow workers. Therefore the em-
ployees’ participation is vital for the success of near miss reporting. It is important for them 
to know why near miss reporting is necessary, the crucial role that they play, and the process 
of reporting. To establish a strong reporting culture, every opportunity must be counted. The 
support from the management is also vital, in terms of integrating near miss reporting into 
the employees’s responsibility and providing training. 

NO-BLAME CULTURE 

To encourage more forthcoming reporting, the information collected must be used 
to learn and improve, not to blame or punish. Anonymous reporting can be consid-
ered but it is more important to promote the confidence and trust, to foster an envi-
ronment where employees feel comfortable coming forward without any fear of re-
percussion. 

EMPOWER EMPLOYEE 

Employees should be empowered to spot and fix hazards at their own discretion be-
fore near misses escalate into more severe consequences. Usually, employees hesi-
tate to make immediate rectification because they are not sure if it is their responsi-
bility to do so. Establish clear responsibilities and accountabilities of the employees 
for incident reporting and intervention helps to encourage their contribution. 

COMMUNICATION 

Communicating is key in promoting near miss reporting as the corporation must 
show the appreciation for the employee’s suggestions. It is more than just highlight-
ing the benefits of near miss, it is also about sharing near misses that the employees 
could relate to. Feedback must also be provided for involved people. 

EASY TO UNDERSTAND AND USE 

A complicated or confusing process will only discourage employees from report-
ing, so that the process and forms should be kept simple and easy to use. Besides, 
accessible should also be made easily for all employees so they may submit a re-
port readily. 

INCENTIVES 

A good way to promoting and encouraging near miss reporting is to offer incen-
tives to employees. For example, a weekly, monthly or quarterly participation 
award program to acknowledge the contribution from staff helps to nurture a 
stronger reporting culture and better engage employees in safety activities. 



PV DRILLING I 

Customer: VSP 

Location: White Tiger 
BK21 

Zero-LTI: 14 years 
(10/03/2021) 

PV DRILLING VI 

Customer: TL JOC 

Vị trí: HSD-WHP 

Zero-LTI: 6 years 
(28/02/2021) 

TAD PV DRILLING V 

Customer: Brunei Shell 
Petroleum 

Zero-LTI: 8 years 
(03/12/2020) 

LAND RIG  
PV DRILLING 11 

Customer: GBRS 

Zero-LTI: 5 years

(01/7/2021) 

PV DRILLING III 

Standby at Vungtau An-
chorage and be ready for 
moving to Malaysia at the 
end of October 

Zero-LTI: 1 year 
(06/12/2020) 

PV DRILLING II 

Customer: HL JOC 

Location: TGT-H1 

Zero-LTI: 12 years 
(15/9/2021) 

HSE INDEX YEAR TO DATE 30/9/2021 

1 Circular No. 10/2021/TT-BTNMT of the Ministry of Natural Re-
sources and Environment technically regulating on environmental 

monitoring and management of information and data of environmen-
tal quality monitoring; issued  on 30/06/2021; effective on 
16/08/2021.  

2 Circular No. 04/2021/TT-BLĐTBXH of the Ministry of Labor, 
War Invalids and Social Affairs guiding a number of welfares for 

those who are mobilized to fight the fire or directly fight the fire, fire-
fighting members participating in fire-fighting & prevention training 
or retraining; issued on 30/06/2021; effective on 15/08/2021.  

3 Circular No. 05/2021/TT-BCT of the Ministry of Industry and 
Trade detailing a number of contents on electrical safety; issued 

on 02/08/2021; effective on 22/09/2021. 

4 Circular No. 10/2021/TT-BYT of the Ministry of Health regulat-
ing the List of banned substances used in the production and trad-

ing of foods; issued on 30/06/2021; effective on 01/09/2021. 

5 Circular No. 82/2021/TT-BCA of the Ministry of Public Securi-
ty regulating standards, tasks, training, professional inspection of 

design, approval & acceptance of fire prevention and fighting of the 
fire & rescue police; issued on 06/08/2021; effective on 20/09/2021. 

6  Decision No. 844/QĐ-LĐTBXH of the Ministry of Labor, War 
Invalids and Social Affairs issuing the list of administrative pro-

cedures to be  abolished in the field of Occupational Health & Safety 
within the scope of State management functions of the Ministry of 
Labor, War Invalids and Social Affairs; issued on 23/07/2021; effec-
tive on 23/07/2021. 

7 Decision No. 1560/QĐ-BTNMT of the Ministry of Natural Re-
sources and Environment promulgating the Action Plan of Di-

rective No. 41/CT-TTg dated December 1, 2020 of the Prime Minis-
ter on a number of urgent solutions to strengthen solid waste manage-
ment; issued on 09/08/2021; effective on 09/08/2021. 

HSEQ LEGAL UPDATE 
TOTAL 

INCIDENTS 14 
 LOST-TIME INCIDENT 0 

7 

MANHOURS 

ENVIRONMENT 

151 (ton)  
Solid waste 

176 (ton)  
Hazardous waste 

15 996 (m3) 
Waste water 

Electricity consumption Water consumption 

3 293 191 
Total hours 

898 373 
Office 

489 532 
Base/Workshop 

OCCUPATIONAL HEALTH & SAFETY 

4 115  
  HSEQ Training 

42 065 
PVD Card HSEQ Award 

  2 380  
Award Value (mil VNĐ) 

2 221  

22 037 (m3)    1 869 435 (kWh) 

1 905 286 
Offshore 

 PROPERTY DAMAGE 08 

PV DRILLING III: 03; PV DRILLING V: 03; PV 

DRILLING I: 02 

Oil/Chemical 
Spills 

01 

PV DRILLING VI: 01 

 LOST-TIME INCIDENT 00 

PV DRILLING VI: 01; PV DRILLING V: 01 

 First-Aid Case 02

RECORDABLE INCIDENT
00 (MTC/RWTC) 

 Near Miss 01 

PV DRILLING VI: 01 

Other 02 

PV Drilling III: 01; PV DRILLING VI: 01 



PV DRILLING I 

NGUYEN VAN QUANG – Scaffolder 

Card Winner 

TRAN HUU TRI– Motorman 

Card Winner 

DO VAN BIEN – Pumpman 

Card Winner 

NGUYEN CAO THUAN - Utility 

Card Winner 

PV DRILLING II 

NGUYEN HUU DAT - Mechanic 

Card Winner 

PHAM VAN THIET - Painter 

Card Winner 

PHAN VAN TRUONG - Baker 

Card Winner 

VO HONG HAI - Floorman 

Card Winner 

NGUYEN CAO NGUYEN - Roustabout 

Card Winner 

PVD CARD PROGRAM ON THE FLEET 

PVD CARD WINNER 
Quarter 3 - 2021 

PV DRILLING VI 

DO AN TUAN - Lead Roustabout 

Card Winner 

NGUYEN DUC VIET - Welder 

Card Winner 
HA QUANG SANG - Deck Pusher 

Card Winner 

DONG VAN TOAN - Floorman 

Card Winner 

LAM TAT HIEU - Utility 

Card Winner 
DO ANH TUAN - Head Roustabout 

Card Winner 

PV DRILLING V 

PHAM VAN NGOAT - Roustabout 
 Card Winner 

NGUYEN VAN QUANG - Asst. Crane 

Card Winner 

SHAMSUL ANAK –Campboss 

Card Winner 

NGUYEN VAN CHIEN – Electrician 
Card Winner 

DOAN NGUYEN LONG - Crane Operator 

Card Winner 

LIEN KIM TAI - Asst. Barge 

Card Winner 

PV DRILLING III 

8 
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“Observed a grating right on the 

skidding rails of the Test Base’s 

door, if opening it accidentally can 

cause the door jammed or damaged. 

I put it away before opening the 

door. Please pay attention that do 

not leave any hard objects on the 

skidding rails of the door it can 

block  or damage the door “ 

“Observed some motorbikes in the 

basement of the Apartment Building 

blocked the firebox, it’s very hard to 

approach the fire-fighting equip-

ment in the event of fire. I moved 

these motorbikes to other area to 

make a clear way to the firebox and 

notified the Apartment Building’s 

securities. Do not leave any objects 

or equipment block the access to the 

fire-fighting system.

“Observed the power cord of the 

roller at the Fabrication Workshop 

had a cut on its body, it was so deep 

that you can see the inner wire core, 

but nobody found that. Reminded all 

workers to regularly check the pow-

er cords of machines, equipment… 

before doing something. Do not use 

defective ones, if found any dam-

aged cords, please take them to the 

Electrical Maintenance Department 

for fix and get a new one. I replaced 

it by a new power cord.” 

PVD Tech 

(according to the Decision No.: 181QĐ-PVD  on 18 October, 2021) TRUONG CONG HOANG 

Vung Tau Base 

PHAM VAN NINH 

 Vung Tau Base 

PVD Logging  

MAI HUY HUNG 

Vung Tau Base 

PVD Well Services  

The President and CEO of 

PETROVIETNAM DRILLING AND 

WELL SERVICE COPORATION 

Awarded 

to the employees who participated 

in the PVD Observation Report 

Program and contributed the best 

PVD Observation cards in the 

Quarter 3, 2021 


